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Information sheet for the course 
 

University:  Alexander Dubček University of Trenčín 

Faculty: Faculty of Social and Economic Relations 

Course unit code:   

KMaRĽZ/ 

PM/2lz2dB/22  

 

Course unit title: Managerial competences 

and skills in English language 

Type, scope and method of learning activities: 

Weekly number of teaching hours in the form of lectures: full-time form 2/0; 

Teaching method: face to face / combined 

 

Weekly number of teaching hours in the form of lectures: part-time form 2/0; 

Teaching method: face to face / combined 

Number of credits:   4 

Recommended semester/trimester of study:  1sh semester in the full-time form of study and 1sh 

semester in the part-time form of study within the Human Resources and Personnel Management 

study program                                             

Degree of study:  II. (Master)  

Course prerequisites:  

Assessment methods:   

A student can receive a maximum of 100 points in total, including 30 points for the preliminary 

assessment and 70 points for the final assessment. 

The preliminary assessment consists of:  

- Seminar paper 

The final assessment consists of: 

- exam. 

Assessment: 

A from 100-93 points; B from 92-85 points; C from 84-76 points; D from 75-68 points; E from 

67-60 points, Fx less than 60 points. 

Learning outcomes:  

After completing the course, the student will acquire communicative competence in professional 

topics in English language. The student will be able to communicate in English, to obtain 

information in The student will be able to understand challenging, authentic speech on 

professional topics such as human resource and human capital management, international 

management human resources, top management, goal setting, time management, work and 

motivation, quality of working life, decision-making, communication, intercultural 

communication with a wide lexical vocabulary, including terminology, to present topics in their 

field of study. After Upon completion of the course, students will be able to communicate clearly 

and factually on selected topics, use terminology from the field of personnel management, human 

resources management in oral and written form, understand spoken and written professional 

communication. 

Theoretical knowledge: 

- Describe standard management techniques in the people management process, define employee 

evaluation and motivation systems. 

Practical Skills: 

- Manage the work performance of teams and individuals in an organization. 

Competencies: 

- Diversity/ Inclusion. Graduates accept diversity in terms of gender, nationality, race, linguistic 

origin, social background, level of achievement or disability. They are able to design and 
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implement a mutually beneficial integration of all persons in the workplace. 

Course contents:   

1. Introduction to lectures - course content, recommended readings, exam requirements. 

2. Human resource management. 

3. Human capital management. 

4. International Human Resource Management. 

5. Top management. Planning and strategy. Strategic planning, strategic decisions, SWOT 

analysis. 

6. Goal setting. MBO (Management by Objectives) method. Phases of the MBO method. Benefits 

of the MBO method. 

7. Time Management. Effective time management. 

8. Work and motivation. The importance of motivation. Hierarchy of human needs. 

9. Quality of working life. 

10. Decision making. 

11. Communication. 

12. Intercultural communication. 

Recommended and required reading:  

Lustig,M. W. – Koester, J. - Halualani, R: Intercultural Competence: Interpersonal 

Communication Across Cultures. Books a la Carte Edition (8th Edition). Pearson, 2017. ISBN: 

978-0134003238 

• Mascull, B.: Business Vocabulary in Use: Advanced. Cambridge: CUP, 2004. ISBN 

0521540704 

• Mullins, L. J.: Management and Organizational Behaviour. Longman: Pearson, 2010. ISBN 

978-0-273-72408-7 

• Sweeney, S.: English for Business Communication. Casmbridge University Press, Cambridge 

1997. ISBN: 521754496 

Language: Slovak/English 

Remarks:  

The course is a compulsory elective. Teaching is provided according to capacity and student 

interest. 

Full-time study: 

- 24 lectures =24 hours 

- Preparation for preliminary assessment and semester paper - 36 hours min. 

- Preparation for examination - 39.5 hours 

- Examination - 0.5 hours 

Student´s contact workload: 24.5 hours, 

non-contact: 75.5 hours 

Part-time study: 

- Lectures and seminars - 10 hours 

- Preparation for preliminary assessment and term paper - 50 hours min. 

- Preparation for examination - 39.5 hours 

- Consultation and examination - 0.5 hours 

Student´s contact workload: 10.5 hours, 

non-contact: 89.5 hours 

In total, for 4 credits, the student must be required to complete a minimum of 100 hours of work. 

1 credit represents 25 hours of student´s work. 

Evaluation history:  

Total number of evaluated students:  
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Lecturers:   

prof. Yurij Bilan, Ph.D. 

Last modification:  

Approved by:   Doc. PhDr. Zoltán Rózsa, PhD. 

 

 

 

 


